
1. Program Manager (CORE)
Functional Responsibility:  Direct and oversee the planning, execution and performance of all contractor activities associated with the contract.  Serve as the primary representative of the Contractor and interface with the Government Program Management Office (PMO) regarding status of all contractor program and technical activities and all problems, issues or conflicts requiring resolution.  Organize, direct and coordinate planning and execution of all program and technical support activities.  Provide competent leadership and responsible program direction through successful performance of a variety of detailed, diverse elements of program management.  Manage cost, schedule, and performance through the completion of tasks within estimated timeframes and budget constraints.  Schedule and assign duties to subordinate contractors and subcontractors as required and ensure assignments are completed as directed.  Enforce work standards and review and resolve work discrepancies to ensure compliance with contract requirements.  Ultimately responsible for the integrity of all work performed and all deliverables received.

Professional Experience:  Ten (10) years of demonstrated experience in the federal government acquisition disciplines, demonstrating progressively more responsible assignments.  Five (5) of those years experience shall be directly managing large ($10M a year or more) National Security Agency (NSA), other Intelligence Community or Department of Defense (DoD) sponsored task order contracts with multiple projects and contractor teams.  Three (3) years experience in detailed management and oversight of a contractor or government team.  Three (3) years experience shall be in conducting requirements analysis, project costing, deliverable tracking, schedule and financial data monitoring and reporting.  Two (2) years experience shall be reviewing and analyzing Financial Expenditure Reports.  Knowledge in the Federal Acquisition Regulations (FAR), Defense Federal Acquisition Supplement (DFARS), and DoD 5000 series regulations is a plus.

Certification and Training:  Defense Acquisition Workforce Improvement Act (DAWIA) Level III certification in program management.  Combination of education (master’s degree or higher); training (e.g., Project Management Institute (PMI), including Project Management Professional (PMP©) certification; and experience (senior manager in industry, GS 15/SES grade in civil service, general officer or flag rank in military service, etc.) may substitute for DAWIA certification.

2. Acquisition Professional, Level 4 (CORE)
Functional Responsibility:  Provide acquisition support on functions of program management.  Assist program managers in developing program documentation, creating program schedules, tracking program status, evaluating operational and technical alternatives, performing risk assessment and managing integrated product teams.  Provide expertise on the myriad of factors that influence cost, schedule, performance, and risk.  Advise in the interpretation and tailoring of DoD/NSA acquisition regulations/memorandums, and ensure affordable, supportable and effective systems are delivered to the customer.  Provides assistance in analyzing and developing improved policies, plans, methods, procedures, and systems of acquisition management programs.

Professional Experience:  Fifteen (15) years of combined experience in DoD acquisition management, program management, and/or contract management.

Certification and Training:  A Bachelors Degree in an acquisition related discipline from an accredited college or university is desired, but not required.  Professional certification in DAWIA (Level III preferred) in any of the acquisition related fields, or equivalent commercial certification (e.g., Project Management Institute (PMI), including Project Management Professional (PMP©) certification; National Contract Management Association, including Certified Professional Contracts Manager (CPCM) certification).  In lieu of the Bachelor's degree and certification, DAWIA or otherwise, an additional four (4) years of directly related experience for a total of nineteen (19) years may be substituted.

3. Acquisition Professional, Level 3
Functional Responsibility:  Provide acquisition support on functions of program management.  Assist program managers in developing program documentation, creating program schedules, tracking program status, evaluating operational and technical alternatives, performing risk assessment and managing integrated product teams.  Provide expertise on the myriad of factors that influence cost, schedule, performance, and risk.  Advise in the interpretation and tailoring of DoD/NSA acquisition regulations/memorandums, and ensure affordable, supportable and effective systems are delivered to the customer.  Provide assistance in analyzing and developing improved policies, plans, methods, procedures, and systems of acquisition management programs.

Professional Experience:  Twelve (12) years of combined experience in DoD acquisition management, program management, and/or contract management.

Certification and Training:  A Bachelor's Degree in an acquisition related field and professional certification at any level from a recognized institution is desired but not required.  In lieu of the Bachelor's degree and certification, DAWIA or otherwise, an additional two (2) years of directly related experience for a total of Fourteen (14) years may be substituted.

4. Acquisition Professional, Level 2
Functional Responsibility:  Provide acquisition support on functions of program management. Assist program managers in developing program documentation, creating program schedules, tracking program status, evaluating operational and technical alternatives, performing risk assessment and managing integrated product teams.  Provide expertise on the myriad of factors that influence cost, schedule, performance, and risk.  Advise in the interpretation and tailoring of DoD/NSA acquisition regulations/memorandums, and ensures affordable, supportable and effective systems are delivered to the customer.  Provide assistance in analyzing and developing improved policies, plans, methods, procedures, and systems of acquisition management programs.

Professional Experience:  Eight (8) years of demonstrated combined experience in DoD acquisition management, program management, and/or contract management.

Certification and Training:  A Bachelor's Degree in an acquisition related field and professional certification at any level from a recognized institution is desired but not required.  In lieu of the Bachelor's degree and certification, DAWIA or otherwise, an additional two (2) years of directly related experience for a total of Ten (10) years may be substituted.

5. Acquisition Professional, Level 1
Functional Responsibility:  Provide consulting support on functions of program management.  Assist program managers in developing program documentation, creating program schedules, tracking program status, evaluating operational and technical alternatives, performing risk assessment and managing integrated product teams.  Provide expertise on the myriad of factors that influence cost, schedule, performance, and risk.  Advise in the interpretation and tailoring of DoD/NSA acquisition regulations/memorandums, and ensures affordable, supportable and effective systems are delivered to the customer.  Provide assistance in analyzing and developing improved policies, plans, methods, procedures, and systems of acquisition management programs.

Professional Experience:  Five (5) years of demonstrated combined experience in DoD acquisition management, program management, and/or contract management.

Certification and Training:  A Bachelor's Degree in an acquisition related field and professional certification at any level from a recognized institution is desired but not required.  In lieu of the Bachelor's degree and certification, DAWIA or otherwise, an additional two (2) years of directly related experience for a total of Seven (7) years may be substituted.

6. Senior Engineering Consultant (CORE)
Functional Responsibility:  Perform a variety of senior level engineering tasks that are broad in nature and related to management of system design, risk reduction, implementation and integration, including personnel, hardware, software and support facilities and/or equipment.  Serve as key engineering person on projects for both customers and the project teams.  Provide guidance and support to technical and programmatic requirements derivation.  Provide senior technical guidance and leadership of engineering, analysis and development teams.  Guide users and team members in formulating requirements, advise on viability of alternative approaches, and conduct and evaluate feasibility studies.  Responsible for the integration of requirements, design, risk mitigation and technology o f complex systems.  Provide guidance and support to ensure seamless incorporation of new plans, designs and systems into ongoing operations.  Guide and participate in development of technical documentation associated with results analysis and risk mitigation.  Guide implementation of and adherence to Capability Maturity Model integrated (CMMi) best practices.

Professional Experience:  Must have demonstrated proficiency in at least five of the seven following areas:  At least 16 years combined experience in technical program management/management support, and systems engineering and integration in Major Acquisition Category (ACAT) I programs.

-
At least 16 years experience in technical program management and/or system development team leadership.

-
Demonstrated understanding of Department of Defense (or appropriate policies and directives) acquisition policy and directives.

-
Demonstrated knowledge of the Command, Control, Communications, Computers, Intelligence, Surveillance, and Reconnaissance/Department of Defense Architecture Framework (C4ISR/DoDAF) process and documentation requirements.

-
At least 14 years experience in requirements analysis/generation and developing systems architectures.

-
At least 14 years experience in developing complex systems.

-
At least 10 years experience with independent verification and validation of system requirements.

Certification and Training:  Professional experiences and training commensurate with technology curriculums typically associated with a Bachelor of Science (BS) or Bachelor of Arts (BA) degree in systems engineering, physics, mathematics, statistics, computer science or engineering (electrical, electronics or computer) from an accredited four-year college or university.  At least six (6) years of professional experiences in one or more of the following fields:  system engineering, physics, mathematics, statistics, econometrics, Artificial Intelligence (AI), Information Technology (IT), modeling and analysis, or computer science.  Advanced professional studies in recognized industrial or governmental programs in the above areas may be substituted.

7. Senior System Engineer, Level 2 (CORE)
Functional Responsibility:  Overall lead of an engineering and development team.  Analyze system requirement and assist in design and development activities for complex systems.  Guide users in formulating requirements, advise alternative approaches, and conduct feasibility studies.  Responsible for the integration of requirements, design and technology during the design and development of complex systems.  Seamlessly incorporate new plans, designs and systems into ongoing operations.  Develop associated technical documentation.  Guide implementation of and adherence to the C4ISR/DoDAF process and Capability Maturity Model integrated (CMMi) best practices.

Professional Experience:  Must demonstrate proficiency in five of the seven following areas:

-
Ten (10) years experience in technical program management and/or system development team lead

-
Ten (10) years experience developing systems with relational database applications in Oracle, SQL Server or Sybase.

-
Eight (8) years experience developing systems with object-oriented programming language (Java, C++).

-
Eight (8) years experience in requirement analysis/generation and developing systems and software architectures.

-
Six (6) years experience with Solaris, NT, and/or LINUX

-
Six (6) years experience with independent verification and validation of system requirements

-
Four (4) years experience with Java 2 Enterprise Edition (J2EE) applications.

Certification and Training:  Professional experiences and training commensurate with technology curriculums typically associated with a BS degree in electrical, electronic, or computer engineering, systems engineering, physics, mathematics, or computer science from an accredited four-year college or university; DAWIA Level III certification in System Planning, Research, and Development (SPRDE).  In lieu of DAWIA Level III certification, a professionally recognized certification may be substituted.  In lieu of certification, DAWIA or otherwise, an additional six (6) years experience as a technical program management and/or system development team lead for a total of sixteen (16) years may be substituted.

8. Senior System Engineer, Level 1
Functional Responsibility:  Overall lead of an engineering and development team.  Analyze system requirement and manage design and development activities for complex systems.  Guide users in formulating requirements, advise alternative approaches, and conducts feasibility studies.  Responsible for the integration of requirements, design and technology during the design and development of complex systems.  Seamlessly incorporate new plans, designs and systems into ongoing operations.  Develop associated technical documentation.  Guide implementation of and adherence to the C4ISR/DoDAF process and Capability Maturity Model integrated (CMMi) best practices.

Professional Experience:  Must demonstrate proficiency in five of the seven following areas:

-
Ten (10) years experience in technical program management and/or system development team lead

-
Ten (10) years experience developing systems with relational database applications in Oracle, SQL Server or Sybase.

-
Eight (8) years experience developing systems with object-oriented programming language (Java, C++).

-
Eight (8) years experience in requirement analysis/generation and developing systems and software architectures.

-
Six (6) years experience with Solaris, NT, and/or LINUX

-
Six (6) years experience with independent verification and validation of system requirements

-
Four (4) years experience with Java 2 Enterprise Edition (J2EE) applications.

Certification and Training:  Professional experiences and training commensurate with technology curriculums typically associated with a BS degree in electrical, electronic, or computer engineering, systems engineering, physics, mathematics, or computer science from an accredited four-year college or university and DAWIA Level II certification in System Planning, Research, and Development (SPRDE).  In lieu of DAWIA Level II certification, a professionally recognized certification may be substituted.  In lieu of professional experiences and training commensurate with technology curriculums typically associated with a BS degree in the disciplines listed above, an additional six (6) years experience as a technical program management and/or system development team lead for a total of sixteen (16) years may be substituted.

9. Systems Engineer, Level 3
Functional Responsibility:  Perform a variety of senior level engineering tasks that are broad in nature and are concerned with system design, risk reduction, implementation and integration, including personnel, hardware, software and support facilities and/or equipment.  Serve as key engineering person on projects for both customers and the project teams.  Provide guidance and support to technical and programmatic requirements derivation.  Provide senior technical guidance and leadership of engineering, analysis and development teams.  Guide users and team members in formulating requirements, advise on viability of alternative approaches, and conduct and evaluate feasibility studies.  Responsible for the integration of requirements, design, risk mitigation and technology of complex systems.  Provide guidance and support to ensure seamless incorporation of new plans, designs and systems into ongoing operations.  Guide and participate in development of technical documentation associated with results analysis and risk mitigation.  Guide implementation of and adherence to the C4ISR/DoDAF process and Capability Maturity Model integrated (CMMi) best practices.

Professional Experience:  Must demonstrate proficiency in the following areas:

-
Twelve (12) years experience in technical program management and/or as a system development team lead.  At least 50% of this experience shall be in programs with particular relevance to SIGINT, Communications Systems, and Information Technology.

-
Ten (10) years experience as a system engineer in programs that encompassed systems architecture, requirements analysis, design, production, integration, test and transition into operations.

-
Five (5) years system engineering experience obtained in an intelligence community environment.

Certification and Training:  Twelve (12) years as specified above, plus professional experiences and training commensurate with technology curriculums typically associated with a Master's Degree or equivalent.

10. System Engineer, Level 2
Functional Responsibility:  Participate in an engineering and development team.  Analyze system requirement and support design and development activities for complex systems.  Guide users in formulating requirements, advise alternative approaches, and conduct feasibility studies.  Responsible for the integration of requirements, design and technology during the design and development of complex systems.  Seamlessly incorporate new plans, designs and systems into ongoing operations.  Develops associated technical documentation.  Guides implementation of and adherence to the C4ISR/DoDAF process and Capability Maturity Model integrated (CMMi) best practices.

Professional Experience:  Must demonstrate proficiency in the following areas:

-
Eight (8) years experience in technical program management and/or as a system development team lead.  At least 50% of this experience shall be in programs with particular relevance to SIGINT, Communications Systems, and Information Technology.

-
Five (5) years experience as a system engineer in programs that encompassed systems architecture, requirements analysis, design, production, integration, test and transition into operations.

-
Five (5) years system engineering experience obtained in an intelligence community environment.

Certification and Training:  Eight (8) years as specified above, plus professional experiences and training commensurate with technology curriculums typically associated with a Bachelor's Degree or equivalent.

11. System Engineer, Level 1
Functional Responsibility:  Participate in an engineering and development team.  Analyze system requirement and support design and development activities for complex systems.  Guide users in formulating requirements, advises alternative approaches, and conduct feasibility studies.  Responsible for the integration of requirements, design and technology during the design and development of complex systems.  Seamlessly incorporate new plans, designs and systems into ongoing operations.  Develop associated technical documentation.  Perform in accordance with the C41SR/DoDAF process and Capability Maturity Model integrated (CMMi) best practices.

Professional Experience:  Must demonstrate proficiency in the following areas:

-
Three (3) years experience in technical program management and/or as a system development team lead.  At least 50% of this experience shall be in programs with particular relevance to SIGINT, Communications Systems, and Information Technology.

-
Two (2) years experience as a system engineer in programs that encompassed systems architecture, requirements analysis, design, production, integration, test and transition into operations.

-
Three (3) years system engineering experience obtained in an intelligence community environment.

Certification and Training:  Three (3) years plus professional experiences and training commensurate with technology curriculums typically associated with a Bachelor's degree or equivalent.

12. Systems Administrator, Level 2
Functional Responsibility:  For the IT business domain, overall leadership, planning, process, direction, and execution oversight of IT solutions.

Professional Experience:  Must demonstrate proficiency in five of the following six areas:

-
Ten (10) years work experience serving in a capacity and in an environment with tasks and scope of similar scope, complexity, and technical difficulty.

-
Five (5) years experience identifying and resolving network communications and system software problems, and supporting users and user applications.

-
Experience with external network communications such as NSANET.

-
Proficiency with applicable network devices to include repeaters, bridges, routers, gateways, and hubs.

-
Design, development, and maintenance of Web pages.

-
Proficiency in developing and delivering program briefings, technical presentations, program documentation, technical writing and problem reporting to upper level government management.

Certification and Training:  Ten (10) years professional experiences and training commensurate with technology curriculums typically associated with a Bachelor's degree or equivalent.

13. Systems Administrator, Level 1
Functional Responsibility:  Establish, manage, and execute system administration functions; including understanding of associated communications networks, systems, and software as required.

Professional Experience:  Must demonstrate proficiency in the following areas:

-
Three (3) years work experience supporting computers running Microsoft Windows NT, maintaining networks, and installing and maintaining software for numerous users or systems via modem communications technology.

-
Experience identifying and resolving network communications and system software problems, and supporting users and user applications

-
Experience in installing, loading, configuring operating system software; troubleshooting; installing the desktop; and installing Windows NT and Microsoft applications.

-
Experience with operating system backup and restoration using the: provided system tools and third party commercial products.

-
All experience must have been obtained within the last five (5) years.

Certification and Training:  Six (6) years professional experiences and training commensurate with technology curriculums typically associated with a Bachelor's Degree or equivalent.

14. Senior Software Engineer
Functional Responsibility:  Technical lead of a software development team.  Guide users in formulating requirements, advise alternative approaches, and conduct feasibility studies.  Responsible for the integration of requirements, design and technology during the design and development of complex systems.  Seamlessly incorporate new plans, designs and systems into ongoing operations.  Develop associated software documentation.

Professional Experience:  Must demonstrate proficiency in four of the five following areas:

-
Ten (10) years experience in technical program management and/or software development team lead

-
Ten (10) years experience developing relational database applications in Oracle, SQL Server or Sybase.  Must be proficient in data modeling and data manipulation.

-
Eight (8) years experience programming in an object-oriented programming language (Java, C++).

-
Four (4) years experience programming Java 2 Enterprise Edition (J2EE) applications.  Must be proficient in Enterprise Java Beans (EJB) and Java Server Page (JSP) development.

-
Four (4) years experience in requirement analysis/generation.

Certification and Training:  Commensurate with technology curriculums typically associated with a Bachelor's Degree or equivalent.

15. Senior Programmer/Developer
Functional Responsibility:  Lead programmer in various languages (Java, JavaScript; PL/SQL, HTML) and, the design and implementation of databases.  Participate in the design of software systems.  Contribute as one of the senior members of a software development team.

Professional Experience:  Must demonstrate proficiency in five of the seven following areas:

-
Six (6) years experience as a technical team leader or as a senior member of a software development team

-
Six (6) years experience developing relational database applications in Oracle, SQL Server or Sybase.  Must be proficient in data modeling and data manipulation.

-
Four (4) years experience programming in an object-oriented programming language (Java, C++).

-
Three (3) years experience in Web development including HTML and JavaScript.

-
Two (2) years experience developing applications in BEA Weblogic Server environment.

-
Two (2) years experience programming Java 2 Enterprise Edition (J2EE) applications.  Must be proficient in Enterprise Java Beans (EJB) and Java Server Page (JSP) development.

-
Two (2) years experience in requirements analysis/generation.

Certification and Training:  Commensurate with technology curriculums typically associated with a Bachelor's degree or equivalent.

16. Senior Financial/Program Analyst (CORE)
Functional Responsibility:  Perform complex analysis of Acquisition Programs.  Responsible for compilation and reporting of programs and budgets, preparing presentations and other materials to support the NSA and DoD programming and budgeting processes, and preparing program/project and budget information for submission to the Office of the Director, National Intelligence (ODNI), Office of the Secretary of Defense (OSD) and Congress.  Prepare tasking requests, point papers, briefing charts, spreadsheets, memos, and other documents within prescribed timelines for review and analysis.  Interpret requests for data and facts; acquire, analyze, and prepare presentations of program/project and budget data for use in program/project decision-making.  Analyze funding requirements combined with execution history to develop concise descriptions of impacts and alternatives.  Assist management with strategic business planning based upon departmental and congressional guidance, internal senior level direction, trends, forecasts and best practices from industry, academia and other governmental agencies, and requirements/needs generated from within.

Professional Experience:  Ten (10) years of demonstrated combined experience in federal government acquisition disciplines, budget, finance, accounting, analysis and execution, in progressively more responsible assignments.  Five (5) years of demonstrated experience in typical program control functions for DoD acquisition programs.  Five (5) years of demonstrated experience working with the DoD Planning Programming Estimating System (PPBE) process.  Five (5) years of demonstrated experience in the preparation of reports that reflect programs/project status in areas of cost, schedule and performance.  Five (5) years of demonstrated experience in budget planning, budget preparation and budget execution for acquisition programs.  Must show experience in presenting program/project information to senior level decision-makers.

Certification and Training:  A Bachelors Degree in a finance related discipline from an accredited college or university.  In lieu of a Bachelor's Degree, four (4) years professional experience or professional certification in DAWIA or similar discipline in the program management, acquisition management or finance related fields.

17. Financial/Program Analyst
Functional Responsibility:  Perform complex analysis of Acquisition Programs.  Responsible for compilation and reporting of programs and budgets, preparing presentations and other materials to support the NSA and DoD programming and budgeting processes, and preparing program and budget information for submission to the Office of the Director, National Intelligence (ODNI), Office of the Secretary of Defense (OSD) and Congress.  Prepare tasking requests, point papers, briefing charts, spreadsheets, memos, and other documents within prescribed timelines for review and analysis.  Interpret requests for data and facts; acquire, analyze, and prepare presentations of program and budget data for use in program decision-making.  Analyze funding requirements combined with execution history to develop concise descriptions of impacts and alternatives.

Professional Experience:  Six (6) years of demonstrated combined experience in federal government acquisition disciplines, budget, finance, accounting, analysis and execution, in progressively more responsible assignments.  Three (3) years experience in typical program control functions for DoD acquisition programs.  Three (3) years experience working with the DoD Planning, Programming, and Estimating System (PPBE) process.  Three (3) years of demonstrated experience in the preparation of reports that reflect programs/project status in areas of cost, schedule and performance.  Three (3) years experience in budget planning, budget preparation and budget execution for acquisition programs.

Certification and Training:  A Bachelors Degree in a finance related discipline from an accredited college or university.  In lieu of a Bachelor's Degree, four (4) years professional experience or professional certification in DAWIA or similar discipline in the program management, acquisition management or finance related fields.

18. Junior Financial/Program Analyst

Functional Responsibility:  Assist in the analysis of Acquisition Programs.  Responsible for assisting with the compilation and reporting of programs and budgets, preparing presentations and other materials to support the NSA and DoD programming and budgeting processes, and preparing program and budget information for submission to the Office of the Director, National Intelligence (ODNI), Office of the Secretary of Defense (OSD) and Congress.  Assist in the preparation of tasking requests, point papers, briefing charts, spreadsheets, memos, and other documents within prescribed timelines for review and analysis.  Assist with the interpretation of requests for data and facts; acquire, analyze, and prepare presentations of program and budget data for use in program decision-making.  Assist with the analysis of funded requirements combined with the execution history and assist in the analysis and reporting of planned versus actual requirements and funding.

Professional Experience:  One (1) year experience in a professional or academic environment.  Familiarity with federal government acquisition disciplines, budget, finance, accounting, analysis and execution; the DoD Planning Programming Budget Estimating (PPBE) system; preparing reports that reflect programs/project status in areas of cost, schedule and performance; and budget planning, budget preparation and budget execution for acquisition programs is desired.

One (1) year experience in the use of the Microsoft Office products EXCEL, Word, Outlook and PowerPoint.

Certification and Training:  A Bachelor's Degree in finance or related field from an accredited college or university.  In lieu of a Bachelor's Degree, four (4) years professional experience or professional certification in DAWIA or similar discipline in the program management, acquisition management or finance related fields.

19. Senior Operations Research /Systems Analyst
Functional Responsibility:  Participate and support at the strategic level of decision analysis to include proposing alternative solutions, selection, recommendation, and implementation of decision analysis support tools.  Perform planning, forecasting, resource allocation, performance measurement, scheduling, and analysis of data.  Integrate the selection of analysis tools and the results into ongoing operations.  Perform statistical analyses, trade studies, and financial analyses.

Professional Experience:  Eight (8) years combined experience in the application of theories and principles related to operations research and decision analysis, current decision analysis support tools and able to prepare thorough and comprehensive statistical analysis reports.

20. 0perations Research/Systems Analyst
Functional Responsibility:  Participate and support at the strategic level of decision analysis to include proposing alternative solutions, selection, recommendation, and implementation of decision analysis support tools.  Perform planning, forecasting, resource allocation, performance measurement, scheduling, and analysis of data.  Integrate the selection of analysis tools and the results into ongoing operations.  Perform statistical analyses, trade studies, and financial analyses.

Professional Experience:  Four (4) years combined experience in the application of theories and principles related to operations research and decision analysis, current decision analysis support tools and able to prepare thorough and comprehensive statistical analysis reports.

21. Configuration Management Assistant
Functional Responsibility:  Provide technical and administrative direction and surveillance over the life cycle of both hardware and software configuration items.  Provide for the documentation of software and hardware systems, including the maintenance of a software baseline library.  Support Configuration Control functions that include maintaining relational databases, circulating Change Proposals, updating documentation, and tracking digital media.  Ensure compliance with applicable DOD, Industry and NSA Configuration Management guidance, regulations, policies and best practices, taking into account the owning organization as well as the nature and complexity of the system being developed.  Establishes procedures to effectively manage the functions of change control and configuration.

Professional Experience:  Five (5) years of demonstrated experience with Software Configuration Management automated systems and with Quality Assurance programs.  At least (3) years experience with baseline audit/control techniques, and a demonstrated working knowledge o f version control process and data management.

22. Senior Technical Writer
Functional Responsibility:  Singularly create documents based on pertinent engineering drawings, technical information from pamphlets, consultations with the engineering, and other available sources.

Professional Experience:  Eight (8) years of combined demonstrated experience in writing descriptions of electronic equipment and systems for DOD technical documentation and writing theory and maintenance procedures on digital circuits.  Four (4) years combined experience in editing and writing skills.  Two (2) years experience with layout, development and production of technical documentation, and familiarity with NSA/DOD documentation standards.  At least eight (8) years of experience in graphic presentation programs.

23. Technical Writer
Functional Responsibility:  Singularly create original documents based on pertinent engineering drawings, technical information from pamphlets, consultations with the engineering, and other available sources.

Professional Experience:  Four years (4) of demonstrated combined experience in writing descriptions of electronic equipment and systems for DOD technical documentation and writing theory and maintenance procedures on digital circuits.  Two (2) years of demonstrated combined experience in editing and writing skills.  Two (2) years of demonstrated experience with layout, development and production of technical documentation and NSA/DOD documentation standards.  Four (4) years of demonstrated combined experience in using word processing/desktop publishing, spreadsheets and graphic presentation programs.

24. Master Scheduler
Functional Responsibility:  Assists government in designing, developing, and maintaining detailed resource-loaded schedules in MS Project and Primavera.  Works with project managers to develop detailed schedules and assists the project managers in keeping those schedules current.  Coordinates with program management the integration of multiple project schedules into an overall Master Program Schedule.  Maintain the overall Master Program Schedule.

Professional Experience:  Three (3) years of demonstrated experience managing a master schedule for a complex engineering development program involving hardware and software development, multiple sub-component integration, system testing and operational test acceptance; or five (5) years of demonstrated experience managing the schedule for a single engineering project.  The Master Scheduler should have at least four (4) years of demonstrated experience with MS Project, and one (1) year experience with Primavera.

25. Schedule Technician
Functional Responsibility:  Assists government in developing and maintaining resource-loaded schedules in MS Project.  Works with project personnel to maintain schedules.

Professional Experience:  The schedule technician should have at least one (1) year of demonstrated experience with MS Project (or Primavera) and have completed an advanced level MS Project (or Primavera) course.

26. Web Developer
Functional Responsibility:  Design, develop, and implement web sites in HTML using JavaScript; interact with customer to collect web page requirements; make requested changes to documents; convert files from various file formats; update web pages daily; provide configuration management by maintaining network file structure and electronic documents.

Professional Experience:  Four (4) years of demonstrated experience in a professional or academic environment conducting web development including HTML and JavaScript plus two (2) years combined experience in any of the following:  working in a networked environment; using file conversion techniques; working with Macromedia Suite graphic design tools including DreamWeaver and Fireworks; working with Adobe PhotoShop/Go Live; working with Microsoft Office Suite.  Strong interpersonal skills along with excellent oral and written communication abilities desired.

27. Senior Database Specialist (CORE)
Functional Responsibility:  Overall technical lead in the area of Database development.  Analyzes Database requirements and lead the design and development of complex database systems.  Analyze database architectures, derive requirements and assess impacts of changes on overall Database systems due to impacts from modernization efforts.

Professional Experience:  Must demonstrate proficiency in the following areas, with experience obtained within the last fifteen Eight (8) years:

-
Five (5) years experience in technical program management and/or system development team lead.

-
Five (5) years experience developing systems using the following concepts:

-
Database Development

-
Client/Server, Distributed Databases (Heterogeneous Environments)

-
Parallel Processing/Search

-
Distributed Metadata; XML/UML

-
High Volume, Low Latency Transaction Databases

-
Data Warehousing/Data Mining

-
Software Engineering/Development

-
Software Reuse/Object Oriented Development

-
OO Application Programming, Graphical User Interfaces (GUIs), OO Design, and Commercial Off the Shelf (COTS) Integration

-
Five (5) years experience developing database software using Oracle, SQL Server or Sybase with the following experience:

-
Database design

-
Data Modeling

-
Performance & tuning

-
Developing database software (stored procedures, constraints, indexes, etc.)

-
Four (4) years experience in requirement analysis/generation and developing systems and software architectures.

-
Three (3) years experience using one or more versions of the UNIX operating system including C Shell, Bourne Shell, Perl, X-Windows and utilities; experience with NT operating system and Linux desired, but not required.

28. Database Specialist

Functional Responsibility:  Provide technical support in the area of Database development.  Analyzes Database requirements and lead the design and development of complex database systems.  Analyze database architectures, derive requirements and assess impacts of changes of overall Database systems due to impacts from modernization efforts.

Professional Experience:  Must demonstrate proficiency in the following areas, with experience obtained within the last five (5) years:

-
Two (2) years experience in technical program management and/or system development team lead.

-
Two (2) years experience developing systems using the following concepts:

-
Database Development

-
Client/Server, Distributed Databases (Heterogeneous Environments)

-
Parallel Processing/Search

-
Distributed Metadata; XML/UML

-
High Volume, Low Latency Transaction Databases

-
Data Warehousing/Data Mining

-
Software Engineering/Development

-
Software Reuse/Object Oriented Development

-
OO Application Programming, GUI's, OO Design, COTS Integration

-
Two (2) years experience developing database software using Oracle, SQL Server or Sybase with the following experience:

-
Database design

-
Data Modeling

-
Performance & tuning

-
Developing database software (stored procedures, constraints, indexes, etc.)

-
Two (2) years experience in requirement analysis/generation and developing systems and software architectures.

-
Two (2) years experience using one or more versions of the UNIX operating system including C Shell, Bourne Shell, Perl, X-Windows and utilities; experience with NT operating system and Linux is also desired, but not required.

29. Senior Information System Security Engineer (CORE)
Functional Responsibility:  Overall technical lead for Information Assurance team.  Work with Senior System Engineers to insure that IA capabilities will be integrated into the developed systems based on the principles of Defense in Depth.  Includes but not limited to requirement validation, architectural and design, and producing appropriate Milestone documentation.

Professional Experience:  Must demonstrate proficiency in the following areas:

-
Ten (10) years experience in Information Assurance/Information System Security Engineering.

-
Five (5) years of recent experience with Defense in Depth principles and technology including access/control, authorization, Identification and authentication, public key infrastructure, network, and enterprise security architecture.

-
Excellent knowledge of Federal, NSA, Intelligence Community and DoD Information Security regulations, publications, and policy.

-
Demonstrated experience applying security risk assessment methodology to system development, including threat model development, vulnerability assessments, and resulting security risk analysis.

-
Possess a solid understanding of the NSA Certification and Accreditation process (NISCAP).

30. Information System Security Engineer
Functional Responsibility:  Function as a member of the Information Assurance Team.

Professional Experience:  Must demonstrate proficiency in the following areas:

-
Five (5) years experience in Information Assurance/Information System Security Engineering.

-
Two (2) years of recent experience with Defense in Depth principles and technology including access/control, authorization, Identification and authentication, public key infrastructure, network, and enterprise security architecture.

-
Excellent knowledge of Federal, NSA, Intelligence Community and DoD Information Security regulations, publications, and policy.

-
Demonstrated experience applying security risk assessment methodology to system development, including threat model development, vulnerability assessments, and resulting security risk analysis.

-
Possess a solid understanding of the NSA Certification and Accreditation process (NISCAP).

31. Subject Matter Expert, Level 2 (CORE)
Functional Responsibility:  Provide the bridge between Mission end users of the system to be delivered and those who are architecting, engineering and/or developing the system.  Support the development, review, and analysis of Mission CONOPs, CDDs, requirements, scenarios, vignettes and use cases that accurately reflect end users' needs.  Assist in the development, organization, and articulation of Mission expectations to support test planning and operational evaluation activities.  Facilitate interactions between system user groups and system developers.  Assist Mission's development of operational business rules, process, and policies that have system design and technical development implications.  Maintain cognizance of all operational requirements, ensuring that the spirit of the requirements is preserved across programmatic and acquisition activities.  Support information management transformation.

Professional Experience:  Eight (8) years of demonstrated experience with SIGINT operations as a collector, processor, analyst or reporter of SIGINT.  Minimum of five (5)

years of demonstrated experience in the following subject areas:

-
SIGINT Policies, Regulations, and United States Signals Intelligence Directives USSIDs

-
Requirements Process

32. Subject Matter Expert, Level 1
Functional Responsibility:  Provide the bridge between Mission end users of the system to be delivered and those who are architecting, engineering and/or developing the system.  Support the development, review, and analysis of Mission CONOPs, CDDs, requirements, scenarios, vignettes and use cases that accurately reflect end users' needs.  Assist in the development, organization, and articulation of Mission expectations to support test planning and operational evaluation activities.  Facilitate interactions between system user groups and system developers.  Assist Mission's development of operational business rules, process, and policies that have system design and technical development implications.  Maintain cognizance of all operational requirements, ensuring that the spirit of the requirements is preserved across programmatic and acquisition activities.  Support information management transformation.

Professional Experience:  Four (4) years of demonstrated experience with SIGINT operations as a collector, processor, analyst, or reporter; an understanding of the laws, policies, and regulations governing SIGINT; clear understanding the Intelligence Community and the Extended Enterprise as it relates to the Agency's mission.

33. Data Management Specialist
Functional Responsibility:  Responsible for maintaining and updating high-volume repositories of documentation generated by multiple participants in complex, multi-project acquisition programs.  Design, maintain, and enhance the taxonomy by which this material is organized.  Ensure that this material is readily accessible to PMO members and respond quickly and effectively to requests for information.

Professional Experience:  Three (3) years of demonstrated experience in Data Management and knowledge of document management processes and software.  Clear understanding of the DoD 5000 acquisition process, C41SR/DoDAF documentation requirements, NSA record keeping and archiving processes, and system engineering is highly desirable.

34. Senior Contracting Policy Support Specialist
Functional Responsibility:  In addition to the responsibilities detailed in the Junior Contracting Policy Specialist category, develops an action item log to record all action items and track action item closure commitments.  Serves as the team lead for receipt of tasking from the Government and oversees the work of more junior policy support specialists.

Certification and Professional Experience:  Contracting Level III DAWIA certification or a professionally recognized contracting certification such as the National Contract Management Association's (NCMA's) Certified Federal Contracts Manager (CFCM) certification or a minimum of ten (10) years of experience in Government contracting.  Demonstrated experience must include a functional knowledge of the FAR and DFARS, as well as working knowledge of the formation and administration of the different Government contract types (e.g., cost-reimbursement, time and materials, fixed price, etc.),

35. Junior Contracting Policy Support Specialist
Functional Responsibility:  Develops efficient and effective implementation of both internal and external policy guidance by conducting research, benchmarking with other intelligence agencies, DoD, etc., consultation with contracting personnel and management.  Reviews and drafts comments on internal and external policy and procedure documents.  Ensures timely notification, dissemination and explanation of new policies and procedures or policy-related issues to the entire contracting work force.  Maintains the currency of contracting policies and procedures.  Updates Federal Acquisition Regulations (FAR), Defense Federal Acquisition Regulations (DFARS), and MPOAS clauses and provisions in the electronic contracting system (WARDANCE).  Reviews and provides comments on Agency-wide and external policy and procedure issuances.  Performs administrative functions in support of the policy support function to include but limited to filing, retiring files, mail, etc.  Researches and drafts point papers on contractors.  Conducts research on various contracting-related topics.  Posts information to the Intranet website and arranges for postings on the Internet.

Certification and Professional Experience:  Contracting Level II DAWIA certification or a professionally recognized contracting certification such as the National Contract Management Association's (NCMA's) Certified Federal Contracts Manager (CFCM) certification or a minimum of six (6) years of experience in Government contracting.  Demonstrated experience must include a functional knowledge of the FAR and DFARS, as well as working knowledge of the formation and administration of the different Government contract types (e.g., cost-reimbursement, time and materials, fixed price, etc.).

36. Senior Plans & Policy Specialist
Functional Responsibility:  Research, develop, write, review and comment on corporate policy and procedures relating to and affecting the performance of the NSA/CSS acquisition mission.  Review and coordinate Office of the Director of National Intelligence (ODNI), DoD and National policies affecting NSA/CSS acquisition activities, and recommend official NSA positions on these policies to NSA management.  Ensure NSA/CSS acquisition policy and directives comply with laws, executive orders, and DoD or DCI guidance.  Provide assistance to the program and project managers through the development and implementation of Agency-wide Acquisition Management tools, to include decision-analysis tools, and the making available of existing information within NSA.

Professional Experience:  Two (2) years of demonstrated experience working on a primary or senior level staff in the federal government or military.  Four (4) years of demonstrated experience in a federal government acquisition discipline within DoD.  Four (4) years of combined experience in project management, planning and scheduling, risk analysis/management, process analysis, and basic research gathering.  Four (4) years of combined experience in singularly creating and editing documents.

37. Plans & Policy Specialist
Functional Responsibility:  Research, develop, write, review and comment on corporate policy and procedures relating to and affecting the performance of the NSA/CSS acquisition mission.  Review and coordinate ODNI, DoD and National policies affecting NSA/CSS acquisition activities, and recommend official NSA positions on these policies to NSA management.  Ensure NSA/CSS acquisition policy and directives comply with laws, executive orders, and DoD or DCT guidance.  Provide assistance to the program and project managers through the development and implementation of Agency-wide Acquisition Management tools, to include decision-analysis tools, and the making available of existing information within NSA.

Professional Experience:  One (1) year of demonstrated experience working on a primary or senior level staff in the federal government or military.  Two (2) years of demonstrated experience in a federal government acquisition discipline within DoD.  Two (2) years of combined demonstrated experience in planning and scheduling, process analysis and basic research gathering.  Two (2) years of combined demonstrated experience in singularly creating and editing documents.

38. Administrative Specialist
Functional Responsibility:  Assist in the establishment and maintenance of office procedures including the information tracking system.  Assist in the creation of graphics and presentations as needed.  Assisting in the creation, review, and edit of appropriate documents and assisting in the processing of visitor requests for cleared and uncleared visitors.  Provide administrative support in the collection and consolidation of information management documents and providing technical support to the office web pages and spreadsheets.

Professional Experience:  Four (4) years of demonstrated experience in a professional or academic environment.  Four (4) years of demonstrated experience in the use of the Microsoft Office products EXCEL, Word, Outlook and PowerPoint.  Two (2) years of demonstrated experience as an integral member of a support team plus one (1) year combined experience in any of the following: providing administrative support to an office; creating, reviewing, and editing documents; and working with databases.  Strong personal computer and organization skills required, in addition to excellent verbal and written communication abilities.

39. Corporate Communications Specialist
Functional Responsibility:  Provide corporate communications, marketing, and process engineering consultation support to the Program Management Office (PMO).  Activities will include communications/marketing strategy development, web page oversight, improvement and documentation of internal governance processes, presentation strategy development, and customer/stakeholder relations.

Professional Experience:  Three (3) years of demonstrated experience in corporate communications.  Outstanding written and oral communications skills, experience with marketing, advertising, and presentation techniques, and excellent problem-solving skills are essential.  Prior SIGINT experience; knowledge of corporate resources and Intelligence Community organization, mission, goals, and priorities; and knowledge of and participation in large DoD acquisition programs are highly desirable.

40. Facilities Subject Matter Expert, Level 2 (CORE)
Functional Responsibility:  Provide the bridge between Mission end users of the system to be delivered and those who are architecting, engineering and/or developing the system.  Support the development, review, and analysis of Mission CONOPs, CDDs, requirements, scenarios, vignettes and use cases that accurately reflect end users' needs.  Assist in the development, organization, and articulation of Mission expectations to support test planning and operational evaluation activities.  Facilitate interactions between system user groups and system developers.  Assist Mission's development of operational business rules, process, and policies that have system design and technical development implications.  Maintain cognizance of all operational requirements, ensuring that the spirit of the requirements is preserved across programmatic and acquisition activities.  Support information management transformation.

Professional Experience:  Eight (8) years of demonstrated experience with Facilities operations.  Minimum of five (5) years of demonstrated experience relating system acquisition to facilities requirements; basic cost estimating and scheduling techniques and tools used in managing facilities engineering projects; recommending appropriate acquisition strategies to meet facilities engineering requirements; utilizing the procedures, rules, and public laws associated with the execution of DoD budgets on facilities engineering activities; applying appropriate processes and procedures for planning, supporting contract formation, and administration of a facilities engineering acquisitions; preparing and using the outputs of the comprehensive Facilities Engineering planning and Facilities Engineering project planning; or, understanding how the facilities construction, sustainment, disposal, and contingency engineering processes support Facilities Engineering requirements.

4l. Facilities Subject Matter Expert, Level 1
Functional Responsibility:  Provide the bridge between Mission end users of the system to be delivered and those who are architecting, engineering and/or developing the system.  Support the development, review, and analysis of Mission CONOPs, CDDs, requirements, scenarios, vignettes and use cases that accurately reflect end users' needs.  Assist in the development, organization, and articulation of Mission expectations to support test planning and operational evaluation activities.  Facilitate interactions between system user groups and system developers.  Assist Mission's development of operational business rules, process, and policies that have system design and technical development implications.  Maintain cognizance of all operational requirements, ensuring that the spirit of the requirements is preserved across programmatic and acquisition activities.  Support information management transformation.

Professional Experience:  Four (4) years of demonstrated experience with Facilities operations.  Minimum of five (3) years of demonstrated experience relating system acquisition to facilities requirements; basic cost estimating and scheduling techniques and tools used in managing facilities engineering projects; recommending appropriate acquisition strategies to meet facilities engineering requirements; utilizing the procedures, rules, and public laws associated with the execution of DoD budgets on facilities engineering activities; applying appropriate processes and procedures for planning, supporting contract formation, and administration of a facilities engineering acquisitions; preparing and using the outputs of the comprehensive Facilities Engineering p1anning and Facilities Engineering project planning; or, understanding how the facilities construction, sustainment, disposal, and contingency engineering processes support Facilities Engineering requirements.

